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reason why people talk to us in a certain way or 
work with us in a certain way – or don’t want to 
work with us in a certain way, or just ignore us in a 
certain way.”

“There are some people who actually care, but they 
are stuck in a system where they are limited in what 
they can do,” he adds. “There are people out there 
who really want to make change happen and want 
to educate people, but there’s just as many people – 
and likely even more – who like the status quo.”

Bernard says the horrors of residential schools is 
just part of the systemic oppression of Indigenous 
Canadians.

“Imagine if you had two or three children under the 
age of 10 and they were taken away from you,” he 
says, “and not just your children, but your brother’s 
children, your sister’s children, your nation’s 
children across the country. You had no chance to 
change that because you’d be either beaten or shot 
or put in jail.”

“The sense of place has been taken away from 
us for so long and yet, somehow, our people are 
still here, language has somehow held on, yet it’s 
dying quickly. Our people are trying their best to 
reclaim our culture, our language, our connection 
to the environment, our protection of resources, 
but there’s just so much that’s happened and the 
impacts of it are so deep and multi-generational.”

A growing part of the work of Indigenous Guide 
Consulting Services are the cross-cultural 
awareness seminars which Bernard has been 
conducting. He says a key element of achieving 
real change is educating people about the wrongs 
experienced by Indigenous Canadians.

“I’ve probably done 100 training courses in the last 
10 years, and I would say 90 per cent of the people 
I’ve trained don’t know 90 per cent of what I share 
with them,” he says. “To some degree it doesn’t 
surprise me, only because I know what I faced 
growing up.”

Ella Nicholas, manager of the new We’koqma’q Cultural Shop, talks with Robert Bernard about some of the crafts featured at the 
centre. (Photo: Dave MacNeil)
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“There was a lot of racism,” he recalls. “There still is, 
but it’s not as bad. People are starting to understand, 
and it’s starting to become a requirement that you 
need to take these cross-cultural awareness training 
courses. But I think where it’s changed the most is 
in the school systems where they’ve actually began 
to implement some changes – kids are finding out 
some of this history and they’re actually educating 
their parents about Indigenous history.”

Bernard says when he attended junior and senior 
high school in Mabou, the history of Indigenous 
Canadians was little more than a chapter in a 
textbook.

“Nobody knew what treaties were, nobody knew 
what a residential school was, nobody knew what 
centralization was, nobody knew the government 
created the Indian Act so that we would be all part 
of society and not honour the treaties that have 
been there since 1725,” he says. 

“When we talk about Truth and Reconciliation, it’s 
about educating people, and people really taking 
the time to understand what has happened, what 
were the impacts, and how that is still affecting us 
today. We’re still living in a reserve system that was 
established in 1876. Where does the term reserve 
come from? It comes from a space you set aside 
for animals. That is how government and the 
leadership at the time thought about, as they said, 
Indian people.”

He says if Indigenous people have a responsibility 
when it comes to the 94 calls of action presented 
in the TRC’s report, “it is to our children, to our 
culture, to our language and continuing to protect 
the environment.”

Bernard says sometimes the slow pace of progress 
can be frustrating.

“The TRC report with 94 recommendations came 
out in 2015,” he says. “That’s 10 years. What have 
we done about it?”

He says he sees progress from time to time, but that 
meaningful change can only happen when people, 
both Indigenous and non-Indigenous Canadians, 
can openly discuss the truths of the systemic abuse 
that has occurred. 

“It’s kind of like the Northern Lights,” he explains. 
“They happen every once in a while, and you’re 
amazed when they happen and they’re so beautiful, 
and then they go away.”

“That’s how I feel about opportunities for change. 
When they happen, they’re wonderful and everyone 
feels good about it and then it goes away. Where is 
the follow-up? Where is the accountability? Where 
is the implementation? Why are things the same? 
Why haven’t we changed?”

Bernard says although his people continue to be 
ruled by the Indian Act of 1876, an act which 
established the reserve system which is still in 
place a century and a half later, it’s only been the 
last 25 or 50 years that Indigenous communities 
are standing up to society. He says if there’s reason 
for hope it’s in the Indigenous and non-Indigenous 
youth.

“I think the solution is in our children, society’s 
children, to arm them with information, because 
sometimes we’ve already learned what we feel 
comfortable about knowing and learning,” he says. 

“So, it will likely take another generation or two to 
either lose it totally, or to begin to recognize it, and 
value it and put it where it deserves to be, and then 
truth and reconciliation is happening every day.”

“It’s never too late for people to change their 
views and to learn something and to do the right 
thing. Some people will think it’s too hard. It’s not 
something we expect to happen overnight. It takes 
time.” STOP

“It’s never too late for people  
to change their views and  

to learn something and  
to do the right thing.”
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Connecting 
people to 
trails
Ferraro helping local groups realize their vision 

by dave macneil 

To say Emery Ferraro’s arrival in 
Inverness County was serendipitous 
would be an understatement.
Hired in June of last year in the Municipality’s new 
role of trails coordinator, Ferraro met their wife 
through a shared love of Gaelic music and culture. 
Born in Alberta, they moved to Oregan when they 
were seven, so neither they nor their Iowa-born 
wife had any natural connection to Gaelic but met 
through that interest.

“We both just kind of stumbled into it, both through 
a love of the music and a love of the culture,” 
Ferraro says. “I always wanted to move back to 
Canada someday and ‘someday’ became last year.”

“We always had our eye on Cape Breton as a place 
that we thought we’d feel at home, and we decided it 
was time to leave the US and come back to Canada, 
and so we just started looking at Cape Breton and 
when the trails job opened up at the municipality, I 
thought, ‘well, this is just too good to be true. I’ve 
got to at least try.’”

Ferraro has a degree in environmental science, but 
they learned everything they know about trails 
while on the job in Oregon.

“I worked primarily with an organization called 
Trailkeepers of Oregon for a little over six years, 
learning the ins and outs of trail building, trail 
engineering, trail design, as well as grant writing 
skills, management skills, and community 
engagement.”

Ferraro says their position is the result of a 
consultant’s report on the needs of local trails 
groups in the county, noting that “the primary 

recommendation of that study was the county 
hire a trails coordinator to be a liaison to all the 
wonderful trails groups we have here in Inverness 
County.”

“I like to get in the woods whenever I can and I 
definitely wanted to support the existing volunteer 
groups, so I spent last summer getting out with 
volunteers as much as I could, just getting to know 
people, but mostly focusing on building those 
relationships, both with the local volunteers as well 
as other organizations in the area, and of course 
organizations at the provincial and federal levels 
as well, to make sure I knew who my support 
networks were, and where funding comes from,” 
Ferraro explained.

“It was really just getting the lay of the land,” Ferraro 
adds. “It’s one thing to start a new job, but it’s 
another thing to start a new job in an entirely 
different country with an entirely different 
governance system, so I really had to make sure 
I knew how everything worked here. I often say 
my job is connecting people to trails and trails to 
people – getting residents out on trails to help them 
celebrate and enjoy this wonderful place we live in.”

They work closely with the volunteers involved 
with the Celtic Shores Coastal Trail, but Ferraro is 
quick to point out that there are many other groups 
throughout the county who work tirelessly to build 
and maintain other trail systems.

Like the trails that serve hikers and snowmobilers 
alike, Ferraro’s job is year-round, and much of the 
time they’re not in the woods helping to create 
trails, they’re building relationships with various 
organizations, including the Nova Scotia Trails 
Federation, which represents and supports the 
many volunteer groups that help maintain the more 
than 10,000 kilometres of trails in the province.

Ferraro is also partnering with other groups to 
promote environmental education, including 
the Atlantic Coastal Action Program (ACAP), 
and the Young Naturalists Club, which has 
branches throughout Nova Scotia and focuses on 
environmental education for pre-school children.

“I’m partnering with them to start a branch of that 
club here in Inverness County and trying to get  
that off the ground,” they say.
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But building and maintaining trails still remains  
the main focus in their position, and a lot of that 
work is done in conjunction with the Inverness 
County Trails Federation.

“That’s a volunteer-run group and the Municipality 
has a set amount of dedicated funding that goes to 
that group, and then that group of volunteers field 
applications from the member organizations, which 
are all groups that have trails in Inverness County 
and then, based on the need, they divvy it out.”

Ferraro is also a consultant on the Jajiktek Seawall 
Trail project which will develop a 50-kilometre, 
high-difficulty multi-day coastal trail hike through 
remote backcountry in northern Cape Breton.

“The Municipality has dedicated staff to help 
manage that project, and I’ve been consulting on 
the trail alignment and just generally supporting 
the more technical aspects of that project,” they 
explain, adding that the team working on that 
project hopes to break ground next summer.

Another project in the works is a proposed cross 
country ski trail in the Margaree area, as a group 
reached out to them after they recently made 
a presentation to the Margaree Development 
Association.

Ferraro says they’re open to working with any 
group that has an idea for a trail.

“If someone reaches out and says we’re interested 
in having a trail in our community or they’re 
interested in accessing resources to maintain or 
expand an existing trail, I’ll definitely sit down  
with that group and find out what their goals are,” 
they note.

“It’s always about understanding how equipped  
they are to either get the volunteers required to  
get things done or help support them, because  
I’m just one person so my main goal is to figure  
out what it takes to empower the groups to see  
the goal they have come to fruition.”

On August 5, the Government of Nova Scotia 
restricted any travel or activities in the woods 
due to prolonged hot and dry weather conditions.  
The ban, however, did not stop Emery and their 
team.  Although unable to access trails, the team 
supported the municipality’s  Get Active summer 
students with youth programming, garbage 
clean-ups, fleet and rental bike maintenance, and 
held events focused on stargazing and youth 
environmental education. STOP

Until the provincial ban on entering the woods came into effect, Emery Ferraro, left, was tirelessly working with their team to create 
trails in the county. Taking a break from their work (right photo) are, from left, Joseph MacDonald of Port Hood, Alexander Rankin of 
Mabou and Roddie Gillis of Mabou. (Photos: Dave MacNeil) 
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Why September is the 
perfect time to get back 
on track (and why that’s 
totally normal)
by glenna calder, nd

Th ere’s something about September that 
feels like a fresh start. Even though the 
calendar year is still in full swing, the 
shift  in seasons - cooler mornings, 
changing leaves, the return of routine 
aft er summer holidays - makes this time 
of year feel like a second “New Year.”

As a naturopathic doctor, I oft en hear 
people say, “I completely fell off  track 
this summer.” Whether it’s eating more 
indulgently, skipping workouts, or letting 
routines slide, there’s oft en a tinge of 
guilt in these confessions. But here’s the 
truth: getting off  track is not a failure. 
It’s part of a normal, fl exible, and 
sustainable lifestyle.

Falling Off Track Is Normal - And Healthy

Health isn’t about being “perfect” every day. It’s 
about ebbing and flowing with life and then having 
the tools, self-compassion, and structure to return 
to what makes you feel your best.

Summer is about enjoying yourself - vacations, 
BBQs, late nights, and ice cream with the kids. 
It’s meant to be more relaxed. When September 
rolls around, it’s not about punishment or extreme 
overhauls - it’s about realignment.

So, if you’ve been feeling a bit off your game lately, 
know that you’re not alone. And even better, know 
that you don’t need to make drastic changes to feel 
like yourself again.

Here are five practical tips to help you gently get 
back on track this fall:

1. Rebuild One Habit at a Time

Don’t try to overhaul your whole life in one week. 
Instead, pick one foundational habit that will have a 
ripple effect. For many of my patients, that’s simply 
re-establishing a consistent sleep routine or starting 
the day with a nourishing breakfast.

Choose one area: maybe it’s meal prepping lunches, 
drinking more water, or getting to bed by 10 p.m. 
Build that into your week for seven to 10 days 
before layering on something else.

Start small, be consistent, and let the wins build 
momentum.
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2. Use September Energy to Your Advantage

There’s a natural motivation that comes with fall. 
Kids are back in school, schedules become more 
predictable, and there’s a collective energy of 

“getting organized.”

Use this seasonal rhythm to your advantage. This  
is a great time to rebook your health appointments 
(like labs, acupuncture, or naturopathic check-
ins), revisit your supplements, or return to your 
movement routine. Your brain is wired to want 
structure again - lean into that.

3. Nourish with Seasonal Foods

One of my favourite things about fall is the 
abundance of nutrient-dense, grounding foods.  
Think: root vegetables, squash, apples, beets, kale, 
and warming spices like cinnamon and turmeric.

If summer was more about patio snacks and travel 
meals, now’s the time to bring it back to the kitchen. 
Try roasting a tray of seasonal veggies on Sunday or 
making a simple soup for lunches. It doesn’t need to 
be complicated, just intentional.

4. Get Outside Daily, Even for 10 Minutes

We’re heading into shorter days, so every minute  
of natural light counts. Aim to spend at least 10 
minutes outside each day, whether it’s a walk  
before dinner, your morning coffee on the porch,  
or taking calls while standing in the sun.

Light exposure during the day helps regulate your 
circadian rhythm, boost your mood, and support 
hormone health. Bonus: it also helps make the 
transition into winter less abrupt and more graceful.

5. Check In, Don't Check Out

When you feel “off,” it’s easy to ignore it and say, 
“I’ll deal with that later.” But symptoms like fatigue, 
bloating, mood swings, or brain fog are your body’s 
way of asking for support. September is a great time 
to check in with your healthcare providers. Lab 
testing, nutrient assessments, or just a conversation 
about how you’re really feeling can give you the 
clarity you need to make confident, informed choices 
about your health.

Gentle Reminders as You Reset:

•	 You don’t need to be extreme to feel better.

•	 You can make progress without being perfect.

•	 Getting back on track can feel good, not like 
punishment.

Whether you’re returning from vacation, sending 
kids back to school, or just craving some structure, 
September is the ideal time to reconnect with your 
health goals, and with yourself.

Glenna Calder, Naturopathic Doctor
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Lizzi's Loop 
Adventure  
Camp
by krista macinnis 

Lizzi’s Loop Adventure Camp was 
created in honour of Lizzi MacEachern, 
a vibrant and joyful young girl from Port 
Hood who touched many lives before 
passing away unexpectedly at the young 
age of 11. Lizzi embodied all that we 
hope to inspire on the Get Active team—
kindness, laughter, friendship, inclusion, 
and a love for being active.
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The camp was specially designed for children 
ages four to six so they can experience the magic 
of summer camp, just like their older siblings. It 
offers a fun, safe, and imaginative introduction 
to the world of outdoor adventure and play. At its 
heart is the idea that every child deserves to feel the 
excitement of going to camp, to make new friends, 
explore nature, be creative, and leave each day with 
a sense of wonder.

One of the camp’s most special features is Lizzi’s 
Loop, a trail built in her memory. The trail winds 
gently through a beautiful natural setting in Port 
Hood, offering a perfect space for imagination 
and movement. It’s a place where campers go on 
scavenger hunts, story walks, superhero missions, 
and nature explorations. The loop itself was 
created with help and input from Lizzi’s family and 
community members who wanted to honour her 
memory in a meaningful and lasting way.

Each day at Lizzi’s Loop Adventure Camp is built 
around a fun and engaging theme—Teddy Bear 
Picnic, Under the Sea, Bug Day, and Superhero 
Day—with hands-on crafts, physical activities, 
creative games, songs, and stories.

During Teddy Bear Picnic Day, each child brought 
their favourite teddy bear along for their annual 
check-up with Get Active team member, “Dr. 
Brooke MacLellan,” who made the experience both 
playful and memorable. On Bug Day, campers 
ventured into the wilderness to search for creepy 
crawlies and even built their very own bug habitats 
to take home. Superhero Day allowed children to 
create their own superhero personas, complete with 
custom powers and costumes, and work on their 
agility through fun obstacle courses and challenges.

The children were full of excitement from the 
moment they arrived each day. They made 
colourful crafts, explored new activities, and stayed 
active through games, dancing, and trail adventures.

This summer, campers joined us from across 
Inverness County—from Inverness to Creignish 
to Whycocomagh—and friendships blossomed 
across communities. A standout moment was on 
Superhero Day, when our very own “Peter Parker,” 
Hayden Gillies, made a surprise appearance and 
brought an extra spark of magic to the day.

The Get Active team’s very own Peter Parker arrived for 
Superhero Day at the Adventure Camp, bringing lots of joy  
and excitement to the campers. Photo: contributed. 

Leading this initiative was Summer Student 
Coordinator Marisa MacLellan. Now in her second 
season with the Get Active team, Marisa brought 
her creativity, leadership, and love for working 
with children to every aspect of the camp. As she 
prepares to enter the Education program at StFX 
University this fall, we were lucky to benefit from 
her natural ability to inspire, organize, and bring 
joy to each day of programming.

The Get Active team, made up of some of Lizzi’s 
former teammates, classmates, and friends, put 
their hearts into creating a camp filled with joy and 
meaning. The camp has become a beautiful part of 
Lizzi’s legacy—carrying forward the joy she brought 
to those around her and making sure every child 
leaves with laughter, memories, and a little bit of 
Lizzi’s sparkle. STOP
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par daniel aucoin 

La communauté acadienne de Chéticamp a été 
officiellement sélectionnée pour déployer le projet 
des Communautés francophones accueillantes 
(CFA). Au cours des prochaines années, on veut 
mobiliser la communauté pour qu’elle crée les 
conditions favorables à l’accueil et à l’établissement 
à long terme de personnes immigrantes 
francophones dans la région.

Le projet des Communautés francophones 
accueillantes est une initiative du Ministère de 
l’Immigration, Réfugié et Citoyenneté Canada. 
Grâce à ce programme, le Canada redouble d’efforts 
pour accueillir de nouveaux arrivants d’expression 
française qui enrichiront le tissu linguistique, 
social, culturel et économique des communautés 
francophones en situation minoritaire. L’initiative 
des CFA représente 24 zones qui ont été 
sélectionnées pour accueillir et soutenir les 
nouveaux immigrants francophones pour s’assurer 
que ceux-ci se sentent les bienvenus dans leur 
nouvelle communauté.

Le programme des CFA a débuté en 2020 afin de 
soutenir les nouveaux arrivants francophones 
qui souhaitent s’intégrer dans les régions rurales 

Accueillir et 
intégrer les 
nouveaux 
arrivants 
d’expression 
française à 
Chéticamp

L’arrivée de nouveaux arrivants francophones pourrait enrichir le tissu social de Chéticamp en apportant de nouvelles perspectives, 
expériences et compétences. (Photo : Daniel Aucoin)
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en dehors du Québec. En 2024, le gouvernement 
fédéral a annoncé que le projet pilote des CFA allait 
faire l’objet d’une expansion avec la volonté de 
passer de 14 à 24 communautés à l’échelle du pays.

Dès l’annonce de ce projet pour Chéticamp en 2024, 
la phase planification a commencé et a impliqué 
des intervenants de différents secteurs car cette 
initiative se veut pour, par et avec la communauté. 
L’initiative CFA à Chéticamp est un programme 
géré par la Société Saint-Pierre. La gouvernance 
de l’initiative est assurée par le comité consultatif 
communautaire composé de six bénévoles 
provenant d’organismes de Chéticamp et de 
membres observateurs.

La CFA de Chéticamp a pour mission de faciliter 
l’accueil, l’intégration et l’enracinement des 
personnes immigrantes francophones dans la 
région. Grâce à une approche humaine et inclusive, 
la CFA veut créer un environnent personnel, social 
et professionnel. En collaboration

avec les partenaires locaux, elle favorise un milieu 
où chaque personne peut s’épanouir, contribuer à 
la vie communautaire et bâtir un avenir durable en 
français.

La Société Saint-Pierre a choisi Betty Ann Cormier 
au poste de coordonnatrice de la Communauté 
francophone accueillante. Betty Ann apporte 
avec elle une solide expérience en mobilisation 
communautaire ainsi qu’un profond engagement 
envers l’inclusion et la promotion de la culture 
francophone. Grâce à son parcours en engagement 
communautaire, la coordonnatrice est bien 
placée pour diriger des initiatives visant à créer 
un environnement accueillant et inclusif pour les 
nouveaux arrivants francophones à Chéticamp.

À titre de coordonnatrice, Betty Ann Cormier 
dirige les efforts visant à favoriser l’intégration 
et la participation des immigrants francophones 
à travers des initiatives culturelles, éducatives et 
communautaires. Elle collabore étroitement avec les 
partenaires locaux, les intervenants et les membres 
de la communauté pour appuyer la vision d’une 
communauté francophone vivante et inclusive.

Lisette Aucoin-Bourgeois est la directrice générale 
de la Société Saint-Pierre à Chéticamp. “ Nous 
sommes ravis d’accueillir Betty Ann Cormier 
au sein de notre équipe. Sa passion pour la 
communauté francophone, combinée à ses 
compétences en leadership et à son approche 

Chéticamp 
est l’une des 
24 régions 
francophones 
choisies en tant 
que communauté 
francophone 
accueillant (CFA) 
dans le cadre du 
Plan d’action 
pour les langues 
officielles du 
Gouvernement du 
Canada. (Photo : 
Daniel Aucoin)
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collaborative, font d’elle la personne idéale pour 
renforcer nos efforts d’accueil et bâtir desseins 
durables avec les nouveaux arrivants.”

CFA de Chéticamp vise à promouvoir un leadership 
inclusif, un accès équitable aux services d’accueil 
et d’établissement, des opportunités économiques 
et un engagement communautaire à travers une 
variété d’activités et de services spéciaux. On veut 
mettre tout en oeuvre pour appuyer les nouveaux 
arrivants d’expression française dans la réalisation 
de leur projet de vie au Canada.

La Société Saint-Pierre souhaite collaborer avec 
Immigration francophone Nouvelle-Écosse 
ainsi que d’autres organismes, dont Cape Breton 
Partnership qui gère un volet d’immigration 
très important au Cap-Breton. Le processus 
d’intégration de nouveaux arrivants d’expression 
française a pris de l’expansion l’année dernière 
lorsque Immigration Nouvelle-Écosse a créé un 
nouveau poste de conseillère en établissement pour 
la région du Cap-Breton.

La CFA de Chéticamp et son comité consultatif 
communautaire ont mis sur pied un Plan 
communautaire. Parmi les initiatives proposées, on 
retrouve un accès équitable aux services d’accueil 
et d’établissement. On veut aussi développer des 
opportunités économiques et l’entreprenariat, en 
plus d’effectuer des rencontres de sensibilisation 
avec des employeurs de la région.

Dans la communauté acadienne de Chéticamp, 
on fait face à des défis démographiques tels que 

L’immigration francophone représente une opportunité précieuse pour la communauté acadienne de Chéticamp de renforcer sa 
vitalité, de préserver son patrimoine et de prospérer dans un avenir durable. (Photo : Daniel Aucoin)

le faible taux de natalité, le vieillissement de la 
population et la pénurie de main-d’oeuvre qualifiée. 
L’arrivée de nouveaux immigrants francophones 
pourrait contribuer à augmenter la population de 
Chéticamp, renforcer son tissu social et culturel et 
apporter une nouvelle dynamique économique. STOP

Read an English version of this article at: 
participaperonline.ca
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The team supported multiple summer festivals throughout the municipality, inlcuding getting in on some of the sand sculpture fun 
during Mabou Ceilidh Days.

Get Active Inverness County: 
Summer Fun, Connection,  
and Community
by carly beaton (get active team member)

This summer, communities all over Inverness 
County felt the excitement of the municipality’s Get 
Active program. It wasn’t just about playing sports 
or getting exercise. It was about bringing people 
together, helping kids feel like they belong, and 
making fun memories for families.

The Get Active team spent the summer traveling 
around the county. They went from town to town, 
bringing games, equipment, and positive energy 
with them. Their goal was to make it easy for 
everyone to join in. They didn’t expect kids to bring 

gear or pay big fees. They just wanted everyone to 
feel welcome. Whether someone lived in the county 
their whole life, just moved, or was back for a 
summer visit, there was always a place for them.

The team focused on removing barriers to 
recreation. Programming was free or extremely 
affordable, and Get Active supplied equipment so 
the kids just had to show up. It was about making 
sure no one missed out. This summer’s programs 
were bigger and more open to everyone than ever 
before. Along with favourites like beach volleyball, 



30 | t h e pa r t i c i pa p e r | fa l l  2025

The Get Active team at one of the teen beach volleyball tournaments. L to R: Hayden Gillies, Kacey MacDonald, Brooke MacLellan, 
Marisa MacLellan, Isla Gillies, Carly Freimanis, Carly Beaton, Violet MacDonald, Kateag Hawley. (Photos: contributed)

Participants of the Alba FA ‘Play Gàidhlig’ Soccer Camp had the 
unique opportunity to receive professional-level soccer coaching 
from visiting coaches while immersing themselves in the Gaelic 
language—blending sport and culture. The camp was spearheaded 
by Fèis Mhabu and supported by the Get Active team.

spike ball, and multi-sport days, they added some 
fun new options like Arts and Crafts Days, Science 
Days, and LEGO Clubs. These activities brought in 
kids who might not have been into sports before, 
and it was great to see everyone having fun in their 
own way.

There were also some exciting partnerships this 
year. One of the highlights was the Alba FA “Play 
Gàidhlig” Soccer Camp that came all the way from 
Scotland. It mixed soccer drills with learning Gaelic 
and was a huge hit. The team also worked with 
JaysCare and the local softball association to start 

“Girls at Bat,” a program that helps support girls 
in sport. Wave Volleyball also came on board to 
offer high-level coaching, which really helped build 
confidence and skills in young athletes.

On top of all that, Get Active supported a number 
of community events including Mabou Ceilidh, the 
Inverness Gathering, Chestico Days, Festival de 
l’Escaouette, the Margaree Highland Games, and 
Judique’s 250th anniversary. One of the biggest 
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The Get Active crew hosted spike ball tournaments for teens grade seven and up on beaches throughout the summer.

The Get Active team partnered with the Inverness Gathering committee to help host the second Annual Gary MacInnis Beach 
Volleyball Tournament. Winning team pictured L to R: Sarah Ryan, Nicole MacFarlane, Allistair MacDonald, Kevin Poirier,  
and Nick Venne.

events of the summer was the Second Annual Gary 
MacInnis Memorial Beach Volleyball Tournament 
on July 23rd in Inverness. Last year, it brought out 
more than 100 people and teams of all ages. This 
year, it was even bigger. It was a day full of energy, 
community spirit, and friendly competition, all in 
memory of a coach who meant a lot to so many 
people.

One of the best things about the Get Active 
program is how inclusive it is. If a kid showed up 
without a team, the staff would jump in and make 

sure they could still play. Parents even asked to join 
sometimes, just because the environment was fun 
and welcoming. In the end, this summer wasn’t 
just about staying active. It was about building a 
stronger community.

Every game, every craft, and every activity gave 
kids the chance to try something new and make 
new friends. All summer long, people came out, 
got involved, and helped create something really 
special. One game, one beach day, and one smiling 
kid at a time. STOP
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Out and About
Making its Canadian debut across 
two locations on Cape Breton 
Island, Joan Jonas, We come 
from the sea is an immersive 
art experience featuring the 
celebrated installation Moving 
Off the Land II by acclaimed 
artist, Joan Jonas. 

We come from the sea examines 
the line between art and nature, 
fact and feeling. Jonas’ deep 
connection to Cape Breton, where 
she has lived seasonally since 
1970, is woven throughout, bringing 
local landscapes and local spirit 
into a global conversation. 
(Photo: Maximilian Geuter, 2022)

Simultaneously presented at Eltuek 
Arts Centre (Sydney, NS), and 
Inverness County Centre for the Arts
(August 10-October 12, 2025) by 
Art Gallery of Nova Scotia and the 
National Gallery of Canada.
invernessarts.com
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regular council meetings take place on the fi rst Th ursday of each month and start at 9:30 a.m. 
Th ese meetings are open to the public. 

Th e municipality’s Facebook page also carries up-to-date information on Inverness County events and 
other items of interest to our residents. 

�        @InvernessCounty Stay up-to-date with what is happening in the county.



We are a full-service carpentry company that specializes in new 
home construction, additions, renovations, roofing and siding, doors 

and windows, stairs, and concrete services. We offer competitive 
prices and will work with you to stay within your budget.

We provide service within Cape Breton reaching  
Inverness, Mabou, Port Hood, Judique, Whycocomagh,  

Baddeck, Margaree and surrounding areas.

Other services include:  
power washing, core drilling, garbage removal,  

air exchange installation and maintenance (certified  
to provide balance report), and heat pump cleaning. 

Check out our new website  
to start your free quote today!
www.blackstone-construction.com

Residential and  
Commercial Contracting

DWAYNE BEATON
Owner 

902.258.7856 
dwaynebeaton@blackstone-construction.com


